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Pay up-front. You pay more n employee contibutons.
but have  lower deductble and generally pay less out
of your pocket fiuhen you need care.

Pay as you go. You have lower employee contribuions
but a higher deductile, S0 you generally pay more out v
of your pocket iuhen you need car.

Save and pay taxfree with an HSA. Coverage s
paired with an HSALo help pay for out-of pocket costs v
andior save for the future - al tax fee.

Receive a savings boost from Cummins. Cummins.
helps you save vith up to 251200 company.
contibution 0 your HSA.

Save on taxes with the Health Care FSA. Use tfor
eligible medical, dental and vision expenses. Money you
Gon't use il be foreted.

Save on taxes with the NEW Linited Purpose Health
Care FSA. Use it for eliile dental and vision expenses. ¢
Money you don't use wil b foreited

Deductible doesn't apply for prescriptions. You pay.
fxed-dollar copays with the amount based on th type of
presciipion drug

Out.of-pocket maximu imits your tofal spend.
Ofers financal protecton for major heath care needs. v
(amount vares by plan).

Anthem network of providers. Continues for l three:
plan optons.

HSAPIus
Plan

&

PPO Plan

*1fyou choose the HSA Plus Plan, Cummins wil contribute S600 1 you enrolin Employee orly
overage and $1.200 for il cther coverage levels. I you are ot elgive fo contibute fo an HSA,
Cummins will contiute to 3 Health Reimburssment Arrangement (HRA) instesd. Leamm more about

HSA eigibity.




